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1. Introduction 

The United Nations' 2030 Agenda for Sustainable Development1 is one of the 
most ambitious and important global agreements in recent history. However, to 
achieve the 17 Sustainable Development Goals2 (SDGs) set forth by this agenda, 
it is essential to educate people with intelligence and creativity, aiming to increase 
their level of confidence, encourage entrepreneurial actions, and promote critical 
thinking. 

Universities are incorporating the SDGs into their courses and degree programs to 
raise awareness in these areas. To introduce the cross-disciplinary subjects in the 
SDGs in STEM fields (science, technology, engineering, and mathematics) is 
challenging. 

The JOIN-RISe was created to address this challenge. The primary goal of the JOIN-
RISe Project (Joint development of innovative blended learning in STEM curricula 
based on SDGs for a resilient, inclusive and sustainable education) is to promote the 
development of STEM students into critical thinkers who are fully committed to the 
SDGs and their own society. To achieve this, changes must be implemented in the 
current curricula, and the SDGs must be taught in STEM degree programs. 

Through the design of an innovative blended virtual environment for SDG 
training, the JOIN-RISe Project aims to revolutionize teaching and learning. Upon 
completing the resources available on the platform, students will be equipped to use 
their knowledge and experience to contribute to the achievement of the SDGs 
through a more cooperative, inclusive, and digital approach. 

 
1 The Agenda for Sustainable Development. 
https://www.un.org/sustainabledevelopment/development-agenda/  
2 Sustainable Development Goals. https://www.un.org/sustainabledevelopment/sustainable-
development-goals/  

https://join-rise.org/en/course/
https://www.un.org/sustainabledevelopment/development-agenda/
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://www.un.org/sustainabledevelopment/sustainable-development-goals/
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It is essential that the study, knowledge acquisition, and social commitment associated 
to the SDGs are recognized and certified for different reasons: 

1. Development of soft skills: Cooperation and social commitment promote 
the development of soft skills such as teamwork, effective communication, 
empathy, and problem-solving, which are essential for success in both 
academic and professional settings. 

2. Encouragement of critical thinking and creativity: Working in teams 
requires students to think critically, generate creative ideas, and find 
innovative solutions to problems which contribute to the development of 
important cognitive skills. 

3. Promotion of values: Cooperation teaches students the importance of 
respect, solidarity, tolerance, and collaboration—essential values for 
harmonious coexistence in society—contributing to their holistic development 
as responsible, ethical, and compassionate individuals. 

4. Building active citizenship: Participating in activities that address social and 
community issues raises students' awareness of the realities and challenges 
faced by their environment, promoting greater social consciousness and a 
sense of responsibility toward the well-being of others. Students develop an 
active citizenship mindset and become agents of positive change in their 
communities. 
 

In summary, incorporating cooperation and social commitment actions not only 
enriches the students' educational experience but it also equips them with the skills 
and values necessary for success in their personal and professional lives. It 
strengthens the school community and promotes a culture of civic responsibility and 
solidarity, positively contributing to society. 

At the University of Burgos (UBU) these skills are represented in the Certificate of 
Sustainable Commitment (C.C.S.), a system designed to recognize students' 

https://www.ubu.es/english-version
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commitment to society and the environment. At European level, recognition is based 
on accredited micro-credentials. 

A Europe-wide survey on the presence of such certificates/accreditations has been 
carried out, with a sample of three institutions in Ireland, Hungary and the 
Netherlands. 

At Trinity College Dublin (Ireland), the closest course is the Development Practice 
(MDP) of the School of Sciences, established in 2009 following recommendations 
from the International Commission on Education for Sustainable Development 
Practice. It was considered uniquely and innovative interdisciplinary graduate degree 
programme because it blends health, natural, social, and management sciences--
combined with cross-sectoral professional field training and placements to better 
understand international development problems and apply best practices. The trans-
disciplinary nature of the programme equips development practitioners to speak the 
different “languages” of specialists in, for example, health, agronomy, and 
economics, enabling them to better understand the root causes of extreme poverty, 
and to address the challenges of sustainable development. MDP Candidates develop 
specialist skills in: 

1. Economics 
2. Statistics; Impact Measurement in Development 
3. Research design, methodology 
4. Project management 
5. Sector analysis: sustainable agriculture, climate change, science, 

development and justice, sustainable development, globalisation and African 
development, post conflict situations, politics and development. 

At the University of Pecs (Hungary) the only similar thing they have accredited is 
a one-year certificate in Sustainability Engineering for the Built Environment. 

Regarding the existence of this type of accreditation at Delft University of 
Technology (Netherlands), nothing similar has been found. The closest are a series 
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of MOOC courses in Inclusive & Sustainable cities, Sustainable Resource 
Management and Sustainable Engineering Design that lead to a professional 
certificate. 

UBU, a pioneer in the implementation of new practices, has designed this guide 
based on two pilot projects carried out within its own institution, to guide other 
Higher Education (HE) institutions on how to implement, in the first stage, the 
Certificate of Social Commitment in their own institution and, in the second stage, 
how to recognise at European level the competences acquired through this certificate 
by means of micro-credentials. This guideline will thus provide a comprehensive tool 
for HE institutions to encourage or promote the rapid adaptation of the S.C.C. to 
each university.  
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2.  Certificate of Sustainable Commitment  

The Certificate of Sustainable Commitment (C.C.S.) is a document designed to 
recognize social and environmental activities carried out by Higher Education 
students, providing an opportunity to strengthen their academic, personal, and 
professional development. It aims to enhance the students' CVs, aligning with the 
competencies required in today's job market. 

For its creation and management, the University of Burgos relies on the active 
participation of four areas and services: the Cooperation and Solidarity Action 
Centre, the Diversity Attention Unit, the Intergenerational Outreach Program, and 
UBU Verde. Each of these services offers the university community the opportunity to 
participate in social and environmental activities, promoting the development of an 
active and socially committed citizenry. 

The Cooperation and Solidarity Action Centre serves as a meeting space to 
organize, promote, and act as a reference for activities aimed at raising awareness, 
providing training, and promoting Sustainable Human Development (SHD). The 
Cooperation Centre seeks to encourage the commitment of the university community 
and the citizens of Burgos, fostering their participation in development cooperation 
actions. To achieve this, it establishes various lines of work: 

• Curricular training and sustainability: Training activities focused on 
understanding global challenges and promoting Sustainable Human 
Development and civic responsibility. 

• Research and knowledge transfer: This area promotes research to 
enhance and advance development cooperation from the local to the 
international level. 

• Partnerships and collaborations: Networking is encouraged through the 
establishment of permanent networks and collaborations between the 
University of Burgos and local administrations, entities, and organizations. 
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• Internationalization: Through various actions and activities, the Centre 
fosters cooperation and integration of the university community on an 
international level. Additionally, "internationalization at home" activities are 
developed through local programs aimed at promoting understanding of 
global phenomena and developing intercultural skills within the university 
itself. 

• Education for Social Transformation (EpTS) and civic participation: The 
activities carried out under this line are aimed at raising awareness within the 
university and the Burgos community, promoting their civic participation and 
social commitment through volunteer actions both locally and internationally. 
  

The Diversity Attention Unit is aimed at students with disabilities enrolled in 
university studies. Its goal is to ensure equal opportunities and promote their 
integration and participation in academic life. Through this service, actions are 
developed in the following areas: 

• Accessibility: Actions aimed at adapting the environment to the specific 
needs of students with disabilities. 

• Advising and technical assistance: Individualized support to identify 
learning needs and determine necessary aids and support. 

• Awareness and training: Initiatives aimed at fostering positive attitudes 
toward disability. 

• University volunteering: An area focused on promoting student 
commitment and participation in volunteer activities with people with 
disabilities. 

• Study and research: Collaboration in studies and research related to 
diversity and its promotion. 
  

The Intergenerational Outreach Program was established in 2006 to meet the 
needs of both students and the elderly in the city of Burgos. This program aims to 
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foster the development of intergenerational coexistence attitudes and encourage the 
exchange of experiences between these groups. To achieve this, various activities 
are organized, including: 

• Shared accommodations: Between elderly individuals and university 
students, aimed at promoting intergenerational solidarity. 

• Intergenerational classrooms: This activity provides spaces for the 
exchange of values, goals, expectations, desires, and opinions between the 
two groups. 

• Intergenerational volunteering: Focused on providing companionship to 
elderly individuals in residences and homes, as well as on educational 
activities conducted by the university community. 

• Human Library: An international initiative that seeks to address prejudices 
about certain groups and individuals by offering opportunities to talk and 
share time and space with them. 

• (Re)Creating Art: A photographic exhibition. 
• International Film Festival for the Elderly “La GRAN pantalla”. 

 
UBU Verde is the Green Office of the University of Burgos, responsible for 
environmental management, sustainability, education, and environmental 
volunteering. Its actions focus on designing strategies, implementing programs, and 
executing actions aimed at eliminating or reducing the environmental impacts 
generated by the university's activities, as well as promoting and enhancing 
sustainability in everyday university life. Among its main areas of work are: 

• Improving the sustainable operation of the entire University: 
Emphasizing eco-efficient buildings in terms of materials, energy 
consumption, and overall operation. 

• Sustainable Mobility Practices: Encouraging sustainable transportation 
practices by the University Community and visitors. 
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• Rational and Ecological Water Management ensuring sustainable water 
use within the University’s facilities. 

• More environmentally friendly Waste Management: Addressing the 
waste produced by the daily activities of the university community. 

• Reducing the University's Carbon and Water Footprint implementing 
measures to decrease the environmental impact. 

• Promoting Environmental Education and Training: Targeting students, 
faculty, and administrative staff, as well as the general population. 

• Increasingly integrating environmental aspects into Formal Education: 
Incorporating sustainability into the University’s academic offerings. 

• Environmental Volunteering: Encouraging the University Community's 
participation in environmental activities. 

• Fostering cooperation: Collaborating with individuals, institutions, and 
entities dedicated to environmental protection and promoting a more 
sustainable society. 

 

2.1. History of the Certificate at the University of Burgos 
The Certificate of Sustainable Commitment (C.C.S.) was created to strengthen student 
involvement in training and volunteering programs, ensuring that their participation 
is more lasting over time by certifying and highlighting their social and environmental 
commitment. The goal set with the creation of the C.C.S. is to achieve academic and 
professional recognition of these actions, which is why the final aim is to register it 
as a European micro-credential. 

Micro-credentials are certifications that validate learning outcomes achieved in short-
term learning experiences, such as a short course or training. They offer a flexible 
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and personalised way to help people acquire the knowledge, skills and competences 
they need for their personal and professional development3.  

To achieve this, the University of Burgos initiated a pilot project with a first 
implementation of the Solidarity Passport (Annex I), a system that recorded students' 
participation in various volunteer activities (awareness-raising, training, participation 
in direct action programs in cooperation, diversity, elderly care, etc.), helping guide 
their social commitment throughout their university journey. Through a physical 
document, similar to a passport, the different activities completed were accredited 
with a certifying stamp, which could be used to obtain credit recognition (0.5 ECTS 
for every 10 hours of participation in a volunteer program). 

This initial experience later evolved and solidified into the Certificate of Sustainable 
Commitment, a more comprehensive procedure managed in digital format, derived 
from the issuance of a physical certificate acknowledging the commitment acquired 
by students in accredited activities offered by the four services involved in this 
project. 

Currently, following a second pilot experience developed with the implementation of 
the Diploma in Sustainable Human Development as a European micro-credential, the 
C.C.S. is in the process of institutionalization and similar certification. Below are the 
current characteristics of the Certificate of Sustainable Commitment established at the 
University of Burgos. 

 

 
3 European Commission: Directorate-General for Education, Youth, Sport and Culture, Shapiro 
Futures, H., Andersen, T. and Nedergaard Larsen, K., A European approach to micro-credentials – 
Output of the micro-credentials higher education consultation group – Final report, Publications 
Office of the European Union, 2020, https://data.europa.eu/doi/10.2766/30863   

 

https://data.europa.eu/doi/10.2766/30863
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2.2. Management of the Certificate at the University of Burgos 
The C.C.S. is currently managed as a digital portfolio through the UBUVirtual4 
platform, where students can record all the experiences they acquire during their 
university years, both at the University of Burgos and with social entities working in 
this field. 

To obtain the Certificate of Sustainable Commitment, a series of prerequisites are 
established: 

1. Be a student at the University of Burgos. 
2. Complete the proposed activities in either of the two established modalities. 
3. Upload the documents that certify participation to the C.C.S. section on 

UBUVirtual. 
4. Submit a Final Report to the Commission5, detailing the student's experience. 

Once these requirements have been met, students must notify the request to present 
the Final Report before the Commission established for its evaluation by sending an 
email to voluntariado@ubu.es. To obtain the Certificate, two modalities are 
established: 

Option 1 
• Complete the training course “Introduction to Volunteering and Social 

Commitment” offered by the university services of UBU. 
• Engage in two long-term volunteer activities (minimum of 30 hours each). 
• Participate in at least one awareness-raising activity. 

 
 

 
4 "UBUVirtual" is the virtual learning environment of the University of Burgos, designed to support 
teaching and learning by providing students and teachers with access to educational resources, 
activities, communication, and course assessments in a virtual format. 
5 Commission made up of the university services responsible for issuing the C.C.S. (Diversity Care 
Unit, Intergenerational Outreach Programme, Green UBU and the Centre for Cooperation and 
Solidarity Action) and the designated Vice-Rector's Office. 

mailto:voluntariado@ubu.es
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Option 2 
• Complete the training course “Introduction to Volunteering and Social 

Commitment” offered by the university services of UBU. 
• Engage in one long-term volunteer activity (minimum of 30 hours). 
• Participate in two of the blocks proposed in the Table of Annex 2. 

 
 

2.3. Inclusion and Accreditation of the Completed Activities 
As the student completes activities, they must add them to their digital portfolio until 
they finish their Bachelor's or Master's program. The student is responsible for 
gathering the necessary documents that verify their participation in these activities 
and uploading them to their C.C.S. section on UBUVirtual. The documents that need 
to be uploaded to the platform should include: 

• The student’s full name 
• The date when the activity was completed 
• The duration of the activity 
• A description of the activity 
• For volunteer programs, a detailed account of the tasks performed 
• The signature of person responsible for the activity 
 

Annex II lists the activities that can be recognized for earning the C.C.S. at the 
University of Burgos, along with the required method of accreditation. 

When the student completes their Bachelor's or Master's program, they will need to 
prepare the Final Report, which must include a brief reflection on the activities they 
have completed. The University of Burgos suggests structuring this report as follows: 

• Description of the activities completed. 
• What motivated you to engage in these activities? 
• Brief reflection on the experiences (positive aspects, challenges, etc.). 
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• What skills or competencies do you believe you have acquired? 
o Problem solving 
o Initiative and autonomy 
o Flexibility and innovation 
o Leadership skills 
o Planning and organization 
o Interpersonal communication 
o Teamwork: 

To facilitate the analysis of this point, students are encouraged to complete a 
competency assessment test. The questionnaire has been developed based on the 
work done in the Eva-Vol Project by the Spanish Volunteering Platform. This tool will 
allow them to quickly identify their strengths and areas for improvement through a 
series of simple and quick-to-answer questions. 

• What do you think the activities you’ve completed can contribute to your 
professional future? 

• Personal reflection. 

Once the report has been written and submitted to the Commission, a physical 
certificate is issued. This certificate can be used by students to officially recognize 
the social and environmental activities they have completed.  

 

2.4. Results Following the Implementation of the C.C.S.  
Since the launch of the Certificate of Sustainable Commitment and its digitization 
through the UBUVirtual platform, a total of 59 applications have been submitted by 
students of the University of Burgos. During the 2023/2024 academic year, 4 
students were awarded the Certificate of Sustainable Commitment. 

https://www.ubu.es/formularios/cuestionario-sobre-competencias-de-voluntariado
https://www.es.evavol.eu/
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In December 2023, the first certificates were issued to two fourth-year students of the 
Occupational Therapy degree, following the submission and defence of their Final 
Report before the designated Commission. 

Both students participated over several years in volunteer activities linked to the 
Diversity Attention Unit (the “Muévete Conmigo” volunteer program at the Down 
Syndrome Association) and the Intergenerational Outreach Program (volunteering at 
the "Fundación Caja de Burgos" residence). According to the students, both 
activities “had provided an opportunity to connect with groups they may work with in 
the future and to better understand the challenges they may face in daily life, as well 
as their interests, difficulties, and other aspects.” 

The Occupational Therapists also highlighted initiative, leadership, teamwork, 
autonomy, empathy, emotional intelligence, responsibility, interpersonal 
communication, and commitment as some of the key competencies they acquired, in 
addition to personal and social development. Regarding the C.C.S., they noted that 
“it has helped us discover other resources offered by the University of Burgos and has 
enhanced our training as volunteers through the course provided.” 

In March 2024, two other students from the University of Burgos also received 
recognition for the activities they engaged in throughout their academic careers. The 
first, a student in the Pedagogy degree program, participated for six years in the 
“Ocio y Tiempo Libre” Volunteer Program developed by APACID, an organization 
dedicated to promoting the autonomy of people with disabilities and their families. 
For more than a year, she has also been involved in the Volunteer Program for 
Accompanying the Elderly. 

The second recognized student completed her studies with the defence of her thesis 
in the PhD program in Engineering and Industrial Technologies. Her commitment 
was evident through her participation as a volunteer in the Personal Autonomy 
Service: psychosocial habilitation at the Down Syndrome Association of Burgos, as 
well as her involvement in multiple awareness-raising activities organized by the 
Cooperation and Solidarity Action Centre. 
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3. Micro-credentials 

To ensure the European recognition of university students' social commitment in 
volunteer activities and awareness-raising, as well as their training in social and 
environmental fields, the Certificate of Sustainable Commitment implemented at the 
University of Burgos will be registered as a European micro-credential. Prior to this 
registration, a pilot experience was conducted with the similar certification of the 
Diploma in Sustainable Human Development. 

In line with the Council Recommendation of June 16, 20226, regarding a European 
approach to micro-credentials for lifelong learning and employability, the concept of 
a Micro-credential is defined as "the record of learning outcomes that a learner has 
achieved following a small volume of learning." It is also specified that, for the 
recognition of micro-credentials, it is necessary to meet "transparent and clearly 
defined criteria." 

Through these accreditations, as highlighted by the Council of the European Union, 
students will be able to validate and certify the specific knowledge, skills, and 
competencies acquired through educational pathways like those developed within 
the framework of this European project. This approach addresses social, personal, 
cultural, and labour market needs. Additionally, recognizing these training programs 
as Micro-credentials will enable students to have their qualifications recognized 
across Europe quickly and automatically, thanks to their connection with the 
Europass7 tool. 

 
6 Recomendación del Consejo de 16 de junio de 2022 relativa a un enfoque europeo de las 
microcredenciales para el aprendizaje permanente y la empleabilidad. 
https://www.boe.es/buscar/doc.php?id=DOUE-Z-2022-70041 
7 Europass. https://europass.europa.eu/es 

https://www.boe.es/buscar/doc.php?id=DOUE-Z-2022-70041
https://europass.europa.eu/es
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At the national level, the Spanish Government, through the National Agency for 
Quality Assessment and Accreditation8 and Organic Law 2/2023, of March 22, on 
the University System9, endorses the recognition of various teaching modalities, 
including university micro-credentials as "non-official lifelong learning courses with 
less than 15 ECTS credits." 

Currently, the University of Burgos (UBU) is participating in the CertiDigital10 project 
in collaboration with 22 Spanish public universities to create a Digital Credentials 
Service for the Spanish University System. As a result of this collaboration, UBU is 
now positioned to issue micro-credentials. 

 

3.1. Micro-credential in Sustainable Human Development 

The Diploma in Sustainable Human Development (DHS) was created as a system for 
recognizing the acquisition of transversal competencies at the University of Burgos. 
It was first implemented in the 2011/2012 academic year as an in-person program, 
and since then, a steady number of enrolments have been observed. 

This Diploma, managed by the Cooperation and Solidarity Action Centre at the 
University of Burgos, is structured as a brief, flexible, and transversal educational 
pathway. Each year, five transversal courses are offered, each with a load of 3 ECTS 
credits. These courses are: 

Ø Sustainable Human Development 
Ø Educating for a fairer and more sustainable world 
Ø Economics for Sustainable Human Development 

 
8 ANECA. (2022). Microcredenciales. Formación inclusiva en todos los formatos y para todas las 
edades. 
9 Ley Orgánica 2/2023, de 22 de marzo, del Sistema Universitario. 
https://www.boe.es/eli/es/lo/2023/03/22/2/con 
10 CertiDigital. https://certidigital.es/  

https://certidigital.es/
https://www.boe.es/eli/es/lo/2023/03/22/2/con
https://certidigital.es/
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Ø Citizenship and Democratic Governance in a Global World 
Ø Inequalities in today's world 

To obtain the Diploma in Sustainable Human Development (DHS), students must 
complete a total of 12 ECTS credits, distributed as follows: 

Ø Three credits from the subject Sustainable Human Development 

Ø The remaining nine credits can be obtained by completing any three 
of the other four courses offered. 

This structure has been adapted to meet the evolving needs of the student body, 
becoming part of the educational pathways offered through the innovative virtual 
training environment of Join-Rise. The inherent nature of the Diploma, its significance 
within the framework of this project, its structure and distribution of ECTS credits, as 
well as its centralized coordination through the Cooperation and Solidarity Action 
Centre, have been key factors in developing the pilot experience for its recognition 
as a micro-credential. 

Based on this experience, the University of Burgos will seek the recognition of the 
Certificate of Sustainable Commitment (C.C.S.) as a micro-credential. By 
understanding the requirements and needs in advance, the C.C.S. system will be 
adapted to align with the micro-credential system. 
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4.  Institutionalization Process at the 
University of Burgos 

For the implementation of the Solidarity Passport and subsequently the Certificate of 
Sustainable Commitment, an initial project proposal was drawn up in coordination 
with the four services involved at the University of Burgos in social and environmental 
areas: The Diversity Attention Unit, the Intergenerational Outreach Programme, UBU 
Verde and the Cooperation and Solidarity Action Centre.  

This first proposal, presented to the Vice-Rectorate for Internationalisation and 
Cooperation, as well as to the Cooperation Commission, was structured in the 
following sections: 

i. Justification of the Programme  
ii. Objectives 
iii. Project Description 
iv. From Solidarity Passport to Social Commitment 
v. Budget Estimation 

 

Once the document was prepared, and in order to ensure the proper integration of 
the C.C.S. into all degree programs at the University of Burgos, the following steps 
were followed (Figure 1): 

Figure 1. Institutionalization Process at the University of Burgos 

Elaboration of 
the Proposal

Communicatio
n and Request 
for Approval

Creation of the 
Porfolio

Training and 
Dissemination
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1. The Project Coordinator informs UBU through its Cooperation Commission, 
the Deans, and Program Coordinators about the C.C.S. 

2. The Vice-Rectorate for Internationalization and Cooperation informs the UBU 
Governing Council about the C.C.S. and requests its approval. 

3. Once the C.C.S. is approved, support from the IT department is requested to 
create the C.C.S. portfolio on the UBU website (UBUVirtual). 

4. The Project Coordinator organizes a meeting with administrative staff to 
inform them about the new certificate. 

5. The new certificate is included in the information for all UBU degree 
programs. 

 
These steps were designed based on the experience of the Vice-Rectorate for 
Internationalization and Cooperation at UBU in creating the Certificate of International 
Merits11. The C.C.S. follows the same philosophy and has been supervised by the 
Vice-Rectorate for Internationalization and Cooperation (responsible for the previous 
experience). 
To incorporate the training developed within the framework of the JOIN-RISe Project, 
a review of Annex II was conducted with the aim of integrating new educational 
pathways related to the social and environmental fields. This review, previously 
approved by all project members, has been uploaded to the University of Burgos's 
virtual platform, updating the existing documentation. 

On the other hand, regarding the recognition of the Diploma in Sustainable Human 
Development as a European micro-credential, the following steps have been taken: 

 
11 Certificado de Méritos Internacionales (CIM). https://www.ubu.es/servicio-de-relaciones-
internacionales/internacionalizacion-en-casa/certificado-de-meritos-internacionales-cim 

https://www.ubu.es/servicio-de-relaciones-internacionales/internacionalizacion-en-casa/certificado-de-meritos-internacionales-cim
https://www.ubu.es/servicio-de-relaciones-internacionales/internacionalizacion-en-casa/certificado-de-meritos-internacionales-cim
https://www.ubu.es/servicio-de-relaciones-internacionales/internacionalizacion-en-casa/certificado-de-meritos-internacionales-cim
https://www.ubu.es/servicio-de-relaciones-internacionales/internacionalizacion-en-casa/certificado-de-meritos-internacionales-cim
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1. Cooperation and Solidarity Action Centre at the University of Burgos informs 
the Vice-Rectorate for Lifelong Learning at UBU about the European project 
managed by the Centre and the micro-credential in Sustainable Human 
Development. 

2. A request is made to the Lifelong Learning Commission, through the Vice-
Rectorate for Lifelong Learning, for the recognition of the micro-credential by 
submitting the required documentation. 

3. Once the micro-credential is approved, the information is added to the 
University of Burgos website. 
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5.  How to Implement C.C.S. at your University 

Below are the guidelines for any European Higher Education institution to implement 
the Certificate of Sustainable Commitment (C.C.S.) within their institution and achieve 
its European recognition as a Micro-credential (Figure 2). 

These considerations have been reviewed by three other European educational 
institutions (all partners in the JOIN-RISe Project): The University of Pécs (Hungary), 
Trinity College Dublin (Ireland), and Delft University of Technology (Netherlands). 
This ensures that the protocol includes strategies and requirements that can be 
applied in their own institutions. 

 

5.1. Planification and Coordination  
To achieve a successful implementation of the C.C.S. in Higher Education 
institutions, it is recommended to identify the services, centres, or areas related 
to the social and environmental fields within the educational institution (such as 
diversity and inclusion, cooperation, elderly care, volunteering, the teaching staff 
involved in the mentioned areas, etc.). 
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Figure 2. Guidelines for Implementing the C.C.S. at your University  
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Through this initial contact, the necessary support networks will be established to 
develop the formal proposal for implementing the C.C.S., and the Project 
Coordination Team will be formed, along with the appointment of its representative. 

It is also recommended to identify the governing bodies responsible for the 
implementation and recognition of activities and educational pathways that can be 
accredited through the Certificate of Social Commitment, as well as the recognition 
of Micro-credentials (Vice-Rectorates, Deanships, Heads of Administrative Services, 
etc.). 

For the formal drafting of the proposal, it is necessary to coordinate with the identified 
services involved in the social and environmental areas of the university. This 
document will serve as support for communication with the governing bodies of the 
educational institution and for the proper implementation of the C.C.S. 

 

5.2. Institutionalization within the Educational Institution 
To achieve full institutionalization of the Certificate of Sustainable Commitment 
(C.C.S.) and the European recognition of learning pathways, the following guidelines 
are established: 

1. The C.C.S. Coordination Team, through the appropriate channels, will inform 
the educational institution about the project (Commissions, Vice-Rectorate, 
Program Coordinators, Deanships, etc.). A formal and detailed proposal of 
the project will be presented. 

2. The designated body will inform the institution’s Governing Council about 
the C.C.S. and request its approval. 

3. Once the C.C.S. is approved, support from the IT department will be 
requested to enable the C.C.S. portfolio on the institution’s educational 
platform. This tool will allow students to incorporate activities and 
accreditations for subsequent evaluation. 
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4. The Project Coordination will organize a meeting with administrative staff to 
inform them about the new certificate. 

For the recognition of the Certificate of Sustainable Commitment as a European 
Micro-credential, it is recommended to follow these guidelines: 

1. The C.C.S. Coordination Team will inform the body responsible for the 
processing and registration of Micro-credentials about the Certificate of 
Sustainable Commitment, requesting its European recognition. 

2. The designated body will inform the relevant Commission about the proposal, 
requesting its approval. 

3. Once the recognition request for the Micro-credential is approved, the C.C.S. 
Coordination Team will organize a meeting with administrative staff to inform 
them about the Social Commitment Micro-credential. 

 

5.3. Promotion and Dissemination  
Once the Certificate of Sustainable Commitment has been approved within the 
Educational Institution and recognized as a European Micro-credential, it is 
recommended to disseminate and promote it within the educational community. 
The following guidelines are suggested: 

1. The new Certificate and Micro-credential should be included in the 
information provided for all programs offered at the Educational Institution. 

2. The Coordination Team will be responsible for promoting the C.C.S. within 
the educational community. It is recommended to design and print 
promotional materials (posters, flyers, etc.) and distribute them during 
relevant events (welcome days, social and environmental events, etc.). 
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6.  Annexes  

Annex I: Solidarity Passport 
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Annex II: Activities and Accreditation Mode with the 
Incorporation of Training Pathways Offered through JOIN-RISe 

BLOCKS 
(Minimum of two required) ACCREDITATION MODE 

Ø Training related to social or environmental areas 
organized by the University of Burgos or in 
collaboration with UBU (minimum of 10 hours): 

o Diploma in Sustainable Human Development  
o UBU Verde Courses  
o UBU Abierta Courses  
o UBU Cooperation Courses  
o Intergenerational Outreach Program Courses  
o Diversity Attention Unit Courses  
o Equality Unit Courses  

 
Ø Certificate from the 

University of Burgos with 
completed training and its 
duration. 

Ø Training related to the European JOIN-RISe 
project offered through the Virtual Learning 
Platform (VLP): 

Ø Certificate from the 
University of Burgos or 
grade certificate. 

Ø Completing the Final Degree Project (TFG) on 
social and/or environmental issues in rural or 
international settings: 

Ø Certificado de
 la Universidad de 
Burgos o certificado de 
notas. 

 

Ø Curricular internships related to social and/or 
environmental areas in rural or international 
settings: 

Ø Certificate from the 
University of Burgos or 
the Entity with 
performed tasks and 
hours dedicated. 

Ø Participation in the Coordination of Service-
Learning Projects at the University of Burgos: 

Ø Certificate from the 
Project ApS 
Coordinator. 
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Ø Participation in specific activities organized by 
UBUVerde, the Cooperation Center, the 
Intergenerational Approach Program, and/or the 
Diversity Attention Unit (minimum of 5 activities): 

Ø Certificate from the 
involved university 
service with performed 
tasks and hours 
dedicated. 

Ø Attendance at seminars, talks, and conferences 
organized by UBUVerde, the Cooperation Center, 
the Intergenerational Approach Program, and/or 
the Diversity Attention Unit (minimum of 5 
activities): 

 
Ø Certificate from the 

involved university 
service. 

Ø Participation in the Shared Accommodation 
Program for at least one academic year: 

Ø Certificate from the 
involved university 
service. 
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Annex III. Standard Form for the drafting of the Academic 
Report of the University Micro-credentials for the University of 
Burgos 
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